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1 Introduction

Teacher anxiety and self-efficacy are crucial for both
the teachers’ and students’ experiences in the classroom.
Teacher anxiety is a trait-like emotion that emerges when
teachers are fulfilling tasks related to their profession.
Self- efficacy refers to a teacher’s judgment of their own
capabilities to perform well professionally and influence
their students’ learning (Burić et al., 2020). However,
the teacher collective spans multiple generations, which
may have an impact on emotions and beliefs. Prior re-
search hints at connections between teacher anxiety and
self-efficacy, as well as generational differences regard-
ing these constructs respectively (Sun and Yin, 2025).

In 2020, the Covid pandemic disrupted education,
challenging fundamental beliefs about, and causing sys-
tematic changes to, instructional practices. While it is
known that Covid had a significant effect on well-being
generally, it remains unclear how it impacted teacher
anxiety and self-efficacy specifically, and whether po-
tential effects varied across time or age cohorts. The pre-
sented research targets this gap and investigates genera-
tional differences in, and correlations between, teacher
self-efficacy and anxiety.

2 Methods

For its investigation, the thesis will conduct a secondary
data analysis on the longitudinal study “100 Schulen-
1000 Chancen” 1, which collected single source, self-
report quantitative data from teachers across 100 Aus-
trian schools from 2021 to 2025.

The statistical analysis will focus on the following
four hypotheses:

• H1: There will be a generational difference in self-
efficacy in 2021.

• H2: There will be a generational difference in anx-
iety in 2021.

• H3: Anxiety in 2021 mediates self-efficacy devel-
opment throughout the following years.

• H4: Self-efficacy in 2021 mediates anxiety devel-
opment throughout the following years.

The intergenerational comparison focuses on 2021
due to its proximity to the pandemic and thus highest
informative value regarding potential pandemic effects.
H1 and H2 will be investigated with an ANOVA, while
for H3 and H4 a linear mixed model will be applied.

1https://100schulen.univie.ac.at/

3 Results and Discussion

Statistical results will be discussed through the lens of
the socioemotional selectivity theory by Carstensen et
al. (2003), which proposes different emotional stress
responses and coping mechanisms for different age
groups. The insights will be integrated with ideas from
predictive processing, 4E approaches and systems think-
ing to shed light on embodied and age-related cognitive
processes within social systems.

The findings will help uncover how teacher self-
efficacy and anxiety manifest, transform, and interact
over time and age. Ultimately, this should contribute
to the fundamental question driving the thesis: Each
teacher brings individual emotions and beliefs into the
classroom. How much do these depend on the genera-
tion and on systematic circumstances?
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